
 
 
 
 

 
Work Placement Health and Safety Checklist for Employers 
 	 
	Company Name: 


	Contact Name: 


	Nature of Business: 

	Address: 


	 

	Contact Number:                                                          Email Address: 


 

[bookmark: _GoBack] 	 	 	 	 	 	 	 	Please tick appropriate box and complete both sides
	 
	YES 
	NO 

	1.    Is your organisation registered with the Health and Safety Executive or          Local Authority? 
	 
	 

	2.    Do you have a written Health and Safety Policy? (Please provide a copy)
	 
	 

	3.    Does your Health and Safety Policy include arrangements for the health and safety         of Young Persons? 
	 
	 

	4.    Please provide the name of your Health and Safety contact? 
 
       _________________________________________________ 
 
	 
	 

	5.   Do you have five or more employees including the work experience student? 
	 
	 

	6.   Do you hold Employers Liability Insurance? If yes, please provide details: 
 
       Insurer: ____________________________________________________________ 
    
       Policy No._____________________________ Expiry Date:___________________ 
  
	 
	 

	7.    Do you have an accident reporting procedure?  
	 
	 

	8.    Has a fire assessment risk been undertaken? 
	 
	 

	9.   Have you undertaken risk assessments of your significant hazards? 
	 
	 

	10. Please provide the name of the person who will be supervising the student(s) 
 
Student Name: ________________________ Supervisor: ________________________ 
 
Student Name: ________________________ Supervisor: ________________________ 
 
Student Name: ________________________ Supervisor: ________________________ 
 
 
  
	 
	 

	 
	YES 
	NO 

	11.  How do you keep up to date with the requirements of Health & Safety legislation? 
 
      ____________________________________________________________________ 
 
	 
	 

	12. Do you to agree to reporting to Hungerhill School any work-related accident                     experienced by the student? 
	 
	 

	13. Do you have procedures to deal with emergencies? e.g. fire and first aid. 
	 
	 

	14. Are accidents and first aid treatment appropriately recorded? 
	 
	 

	15. What is the name of your Appointed First Aider? 
 
       ____________________________________________________ 
 
	 
	 

	16. Are or will all RIDDOR reportable events to be reported to the enforcing authority       and work experience organisation, and will you investigate them and take suitable remedial action? 
	 
	 

	17. Do you agree to give the student any necessary induction, health and safety         Information, training and mentoring? 
	 
	 

	18. Have child protection issues been considered and will appropriate actions be         Implemented to safeguard young people? 
	 
	 


 
 
	Signed by employer: 
	Please return completed form to: 

	 
Name:  
(Block Capitals):    ______________________________________________ 
 
Signature:    _______________________________ 
 
Date:             _______________________________ 
 
	 
Attn. Mrs Monk 
Head of Careers 
Hungerhill School 
Hungerhill Lane 
Edenthorpe 
Doncaster  
DN3 2JY 
 
Email: monk.J@hungerhillschool.com  or 
Email: gratton.L@hungerhillschool.com 
Direct No. 01302 885811 ext. 258 
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